
 

Top Tips for Finding the Perfect Job 
 

By Jordan Sinclair BVMS MRCVS 
 
Jordan graduated from Glasgow in 2017 and worked in a 

corporate mixed practice in Leicestershire for 5 months before 

making the move to an independent mixed practice in Hull. 

Having been through the job hunting and interview process 

twice already, here are her top tips for securing the perfect 

first job.   

 

1. Don’t Panic  

 

Everyone always seems in such a hurry to get employed 

straight away, with many final year vet students securing their 

first jobs before they’ve even sat their finals. There’s no 

need! Considering you’ve just finished 5 years of regimented, 

scheduled learning and have had to be organised with EMS 

placements all planned out in advance, it might seem scary to 

finish uni without a known direction. There are so many jobs 

out there, you do not have to worry about your colleagues getting in there first and snatching up all 

the good ones. In fact, waiting until after the “new grad rush” can be an advantage. Take a break, 

enjoy your last few months of uni, you’ve got the rest of your life to work!  

 

2. Dedicate the time 

 

When you do decide to start the job hunt, make sure you dedicate enough time to it. Finding a job 

and applying are time-consuming processes, but it will be worth it in the end. You have to 

individualise your CV and cover letter for each application as each job will be different and may be 

looking for slightly different things. Many practices will also advertise because they need a vet at 

short notice, so applying in March to start in August may not always work out for the practice, 

resulting in them pressuring you to start ASAP after passing your exams, sometimes even before 

graduation. And you will also need to be available for 

interviews, so if you’re preoccupied with rotations and finals, 

don’t worry about job hunting until you’ve got the time to do it 

properly.  

 

3. Decide what you want  

 

You may not truly know what you want in your first job until you 

start working but with so many veterinary jobs out there, you 

need to narrow them down somehow. Have a think about what 

the absolute perfect vet job would involve and write it down. 

You may well find it, but if not, try to highlight which criteria 

are essential to you and which ones are desirable. Most likely, 

you’ll find some jobs which tick all the essential boxes and 

additionally some but not all of your desired ones. Just make 

sure you seriously consider which factors are most important to 

you, and do not settle for a job that doesn’t offer them!  

 

 

 

 

Here’s some points to think about:  

 

Location 

Practice size, number of staff 

Species (and proportions if mixed)  

Rota (4 day working week, two weeks 

on followed by one off - there’s a 

huge variety out there)  

Out of hours - do you want it at all, 

frequency of on call if yes.  

Independent vs corporate practice 

Graduate programme, internship 

Can you continue your hobbies while 

working (eg. if you like surfing, don’t 

move to the middle of the country!)  

Do you want to take your pet(s) with 

you? Do they allow staff dogs in the 

practice?  

Support - the most important aspect 

(see below)  

 



 

4. There’s more than just the Vet Record  

 

Most of us will have began our job hunt by lazily flicking 

through the back pages of the vet record for a few minutes 

of procrastination. While this can be useful to get into the 

habit of what to look for in job adverts, there are many 

other places that jobs will be advertised. For example, 

there are far more jobs listed on the Vet Record Careers 

website than there are in print, so get looking online!  

 

5. Beware of recruitment agencies 

 

I was told to avoid recruitment agencies because they tend 

to be advertising for practices that want to remain 

anonymous until the last minute (i.e. when they have to 

tell you where you’re going for interview). These tend to 

be practices with a bad reputation for staff retention and 

don’t want to risk advertising under their own name again 

for fear of deepening that bad press. They also tend to ask 

you (as the job-seeker) a few cursory questions on what 

sort of job you’re looking for but then ignore all your 

answers and pester you forever more will emails and 

phone calls telling you about completely irrelevant 

vacancies. For this privilege, they charge the recruiting 

practices a small fortune which will in most cases be docked from your starting salary compared to 

what it would be had the practice employed you without the “help” of an agency.  

 

6. Perfect your CV 

 

As mentioned above, you will need to customise your CV for each job that you apply to, but it’s a 

good idea to have a working copy with absolutely everything on it that you can condense and adapt 

for each role. Since generic CV tips is often not relevant to veterinary, I would highly recommend 

using the SPVS (Society of Practicing Veterinary Surgeons) CV reading service as they provide 

tailored advice directly from veterinary bosses. It is an invaluable resource available to members 

(the student membership fee is well worth the investment for this alone). Don’t forget to include a 

cover letter as well.  

 

7. Find a supportive practice 

 

This can be harder than you may think, mainly because “support” is different for each individual. 

Try and work out the level of support you think you’ll need and ask in depth at interview whether 

they will be able to provide it. The key is communication and honesty. Don’t claim to be able to do 

an unassisted bitch spay in 45 minutes and then fall apart when they book 3 in for your first 

morning.  

 

8. Think carefully about graduate programmes 

 

I’m not bashing new grad schemes altogether but I just want to highlight that they may not be all 

they’re cracked up to be. In theory, they are a good idea, but unfortunately they are often 

marketed as a guarantee that you will have a supportive practice, which they most definitely are 

not. Your experience in your first job will depend very much on the individual practice, not the 

larger company that is running the scheme, so if the practice seems great too then you’re probably 

on to a winner. The one thing a grad scheme does guarantee you is good quality CPD in your first 

years in practice and the opportunity to meet up regularly with other grads on the scheme, which 

are great. Just don’t go in thinking that they are the bulletproof safety net they are sold as. 

Here’s some ideas of where to look:  

 

Veterinary publications and their websites 

Facebook groups 

Corporate group websites - some new 

graduate schemes require you to apply to 

the group as a whole and will then match 

you with an appropriate practice. Others 

will display vacancies for individual 

practices on their websites. 

Check your uni emails - some practices will 

forward adverts on to the universities.  

Recruitment agencies - approach with 

caution. 

Internships - check individual 

university/practice websites. 

BEVA jobs board on their website  

Word of mouth - contacting individual 

practices, offers via EMS, talk to any new 

graduates you know. 

 



 

 

9. Be organised 

 

Keep a record of what you’ve done regarding job applications and when. Believe me, it can quickly 

get very confusing if you’ve called or applied to several very similar practices and it’s easy to 

forget to chase things up or even get an interview date wrong. It might sound over-the-top but I 

made a working spreadsheet detailing which practices I had applied to, the contact details, when I 

had contacted them or sent my CV and recorded any further correspondence. I even started 

including a screenshot of the advert for the job as I found that by the time I interviewed, the 

advert was no longer listed and I couldn’t remember what was in it otherwise.  

 

10. Do your homework  

 

If you’re offered an interview, at the very least have a browse of the practice website and 

Facebook page. Most of my interviews were informal chats with the boss(es) trying to sell the 

practice to me rather than the other way around (with the current veterinary employment climate, 

the ball really is in your court), but you should show that you’ve taken an interest in the practice 

before you arrive. Make a list about any questions you want to ask the practice - this may get quite 

lengthy, but often most of them will be answered during the process of the interview anyway. I 

often felt totally drained by the end of an interview or taster day and so when presented with the 

predictable “Do you have any more questions for us?” I’d be drawing a total blank - this is when the 

list comes in handy - then you can whip it out and glance through it to see if you’ve missed 

anything. Find out if any of your peers have heard of or done EMS at the practice and what they 

thought of it. Check to see if you have any random Facebook friends who work at the practice (this 

is where all those people you add in the midst of a drunken sports weekend or congress ball come 

in handy). Any clue you can get on the working environment will give you a fuller picture of what it 

would be like to work there.  

 

11. Look sharp 

 

What to wear for a vet interview can pose a bit of a dilemma. I had worn a full suit to every 

interview I’d been to before vet school, but felt it would be a bit much for a vet job. You also need 

to consider whether you might be getting involved in any practical tasks if you have a trial day or 

are spending more than an hour at the practice (I didn’t fancy trying to vaccinate a cat in a suit or 

walking onto yards in heels). I tried to dress for the job, going for a checked shirt, chinos and clean 

boots for mixed vet job interviews. I would often make sure I had a plain scrub top in the car too 

just in case I got involved with any patients.  

 

12. Undecided? Go back!  

 

Each practice will differ in their interview approach. Some will just be a “standard” job interview, 

where you sit down with two or more interviewers and answer questions for an hour. Other bosses 

will take you out for lunch or coffee for a more informal chat, which I think adds another level of 

stress - what do you order if they take you out for food? My approach was wait to see what they 

order and then go for something similar. Some will ask you to come for the whole morning, 

afternoon or day to spend some time in the practice, observing and chatting to other members of 

staff. These are the best ones because they give you a chance to get a much better feel for the 

practice and general staff morale. But be aware that the bosses will then ask the other staff what 

they thought of you too. If you didn’t get the opportunity to spend as much time as you’d have 

liked in the practice or feel that they may have been hiding something from you, ask if you can go 

and spend another day there before making a decision. If they deny you the opportunity, that 

should set off alarm bells immediately!  

 

 

 



 

13. Don’t be afraid to say no  

 

Don’t panic and accept the first job you are offered. No doubt you’ll be over the moon that they 

want to hire you but if it didn’t feel right, don’t take it. Also, don’t be pressured into making a 

decision on the day - some practices will offer you the job on the spot, at interview, which can 

mean either they’re really desperate or they really liked you. Even if you loved the practice and 

you’re 99% sure it’s the right job, don’t accept there and then - go home, have a sleep and then 

decide. Everyone always says there’s lots out there and you shouldn’t feel pressured into making a 

rash decision, but the reality is that when you are faced with having to turn something down, it can 

be incredibly hard. I turned down a job that I thought sounded fantastic and probably would be - at 

a later stage in life. But it wasn’t quite right for now, and I felt awful about it for weeks 

afterwards, often on the verge of calling back and asking if the position was still available. In the 

end, it was worth it because, shortly afterwards the right job did come up. To give you some 

perspective, on my second round of job hunting, I attended 6 interviews and was offered 5 of the 

jobs. You have nothing to worry about!  

 

14. Negotiate the package  

 

For your first job, salary may be quite low on your list of priorities - things like support and a 

friendly team will likely be far more important to you. However, don’t let that mean you can be 

taken for a mug. It can be very hard as a new graduate to know what is a fair salary/package to 

expect. Just having a few interviews and talking to your friends will give you an idea of what can 

be offered. But if you want something solid to benchmark your salary/package against to see if 

you’re getting taken for a ride (or for negotiation purposes), SPVS do a salary survey every year, 

which is freely accessible to members or, alternatively, the most recent published results can be 

purchased by non-members, which is well worth the money if it means you can negotiate a couple 

of grand extra onto your salary.  

 

I was always told not to negotiate salary until you’re offered the job, which I would say still applies 

to veterinary jobs, but the likelihood is that the package will be discussed at interview. You may 

even be asked what salary you think you should get or what you would like included in an 

employment package. The graduate schemes tend to have standard packages that are fixed - take 

it or leave it. Whereas the packages offered by independent practice can vary wildly and therefore 

are more negotiable. Try and think about what your ideal package would include, and any tax 

implications that may come with those. For example, practice-provided accommodation or an 

accommodation allowance is usually tax free, whereas being provided with a company car for work 

and private use will incur a large monthly tax bill. Don’t be put off by a low-sounding salary if 

you’re given accommodation or other benefits, as these can often more than make up for the 

apparent disparity. Nearly all practices will pay for VDS (or equivalent professional indemnity 

cover) as standard on the practice policy, but they can vary in the provision of other professional 

memberships such as BVA, BEVA, BSAVA, BCVA etc. If your practice 

pays for your MRCVS fees, this is also worth a reasonable amount 

to you. Other benefits that may be included could be cycle to 

work schemes, childcare vouchers, private healthcare, gym 

discounts, and the list goes on.  

 

15. Accept the dream job  

 

You’ve found the dream job, nailed the interview, been offered 

the position and have negotiated your package. Now all that’s left 

to do is say yes!  

 

Good luck and enjoy! 

 


